The information below demonstrates how our completers apply professional knowledge, skills, and
dispositions. Alumni who are one year into their career are asked to submit their most recent
classroom observation evaluation completed by their employer. The forms are reviewed and
categorized using a 4 point scale (Ineffective=1, Developing=2, Effective=3, Highly Effective=4). If
the observation form includes a rating in a specific category (R1.1 Learner and Learning, R1.2
Content, R1.3 Instructional Practice, or R1.4 Professional Responsibility) the rating is equated to the 4
point scale. NOTE: Classroom Observation information was collected beginning with the 2020-21

program candidates.

Classroom Observation Analysis

Classroom Observations 2021
Aggregate Initial Program Completers

Three Year Learner and Instructional Professional

Observation Learning Col\r:fgnt Practice Responsibility 0\|<|e_r3all
Ratings N=3 - N=3 N=3 -
Grade 4 Undergrad 3.6 3.00 3.43 3.5 3.45
Mean 3.6 3.00 3.43 3.5 3.45
Median 3.6 3.00 3.43 3.5 3.45

Range
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CENTRAL SCHOOLS
ANNUAL PROFESSIONAL PERFORMANCE REVIEW

This poetion of the annual APPR meels the requirsments for the Teacher Observation (Effeclivensss) Portion of the 3012-d AFFR

Name: 2§ _ i Probationary: Yes Year Completed: 2022-2023 Pre Conference: 11/14/22 Post: 11416722
School: mentary Tenure; No-year2 ] Subject or Grade: Grade 4 Date of Evaluation: 11/14/2022

sfinifion.of lerms used i rating scale will be found in the scoring rubric. Al items checked Ineflective musl be explained in the commen geclion
COMPONENTS OF PROFESSIONAL PRACTICE ' HIGHLY EFFECTVE  EFFECTIVE DEVELOPING REFFECTVE

POINTS v @ 3 ) ih

“PLANNING AND PREPARATION
CTheteacher. .. . L

demoanstrates krowledge of’coniem.' T ‘ i ' = — = " X

demonsirales knowledge of studant development X

demonstratas clear insiruclional goals. (lesson objeclivelessential question) X*
:

demonsirates cohersnce in activities and instructions

develops lessons which are congruent with standards or goals X

GLASSROOM. ENVIRONMENT -
A thisselting fos lesrding: - - i

respect and rapport are apparent

a climate-of learning is appropriate.

procedures 3re managed effectively

student behavior is effectively monitored and responded fo,

/PROFESSIONAL®P

Tnstuctions 3te clearly commumcated.

Oiscussion techniques are avident

X -
Siudants are engaged n h 2
An efiective pace is.apparent and lesson adjustments deron  flexibifily K X
Feeaback is construclive and imely X
T -
- N -
X.
presents a professional appaarance X
responds to appropriate suggastions for improverngi X
A dempiistrates @ gm!es'sirmafrafpporl with colleagues X
follows aathorized policies and procedures X
extitits intoresy aind enilusias fof lhe teaching profession X

1 COMMENTS Obscwawan 1 me_vdass was finishing up their XTRA math sessions on their Chromebooks when the observer enterad the classroom. Miss Wilson esplained the math review Yesson for the day and how the

i wanld be working in pairs o answes arevisw practios sheol and then working on gafting-woodan blocks for every comect answer (Each group uill work on collecting blocks to use to buid a lower at the end of the
revisw sassion, The palr wilth the tallest towar will be the winners J The class was reminded thal the unit lest 1s lomorrow and what was on learad in lhe unil. The lesson procedures wers clearly explained fo the entire
class bafore they wete-paired up anl begar working on solung the math problems 'The groups-collected the green baskels (lo pold_(ha blocks they collected), their worksheets pencils and found a space to work Gurkly
snd officlently. Miss Wilson myved aniund:the room cheeking on the pairs’ work while Mrs. Wheeler {co teacher, CT) read the dn{ect(orls and word problems to students that needed that accommodation. After each preblem
{he pairs solved, thay woudd then visit ong of the teachars to have their acouraty checked. if lhe_y got the problem correct, the pair received a sl'ar‘and chose a block for their tower. The kids were engaged n thoir raview
praclice and 8 locuaed, determine buzz was heard in the room as they worked lo be as accurale 3s possible b earn hair blocks in hopes of building the tallost tower. The kids had 30 seconds to plan the building of their
Iower ang 2 minytes to build it with the blocks they eamed. There was definitely axclterment ini tha classioom as they worked lo make thair towar work. The tallest lower measored in at 38 24" Miss ‘Wilson reviewad what

{hay dlid in preparatian-for the lest tomotrow.

)

_‘ The.legson objictves for lhiszleespﬂ weie listed on Uy Focus Wall under the *Today we will learn. * poster, however the lesson objectives were nol explicitly read to or by the class prior 1o the start of the lesson

his evalualion is based on: - 7 - »
\ Daty coutin conlacts wlth feecher *Ayerage Rubiic Score (sum of all rubric ponts divided by the ¥ of
) Conferences wilh teacher suly domains [20) . Highly Effective: 3.5 - 4.0 Developing: 1.5 - 249
a Classroom observation (foma) (Gircle or highlight 1hig score 1o the right) Effective: 2.5 - 3.49 Ineffective: 0 - 1.49

{y . (lassioom oheervalion {informal)

!
H



*Teachar's signaturo Evaluator's signature
*This signature inddicates that the teachier and svalualor logether discussed this repart. | doas nol necessarily denols agreemant vith all factors of the evatuatinn  The Isarher wd Rava
matanal and it shall be aitached to tho file capies Dislrbulion of copies. Teacher / Buikiing Principat / District Personnel Fila

The following is how the average rubric scores for each domain calculate to comprise the overall teacher score. General rounding rules apnigdas HBEgL0NS
unless rounding up will move a teacher into a higher HEDI category as per NYS APPR Guidance. A teacher who earns an average rubric scoragiiiemnred
Ineffective in all 20 components above) shall be scored a 0 as per NYS APPR Guidance.
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1.6-249

25-349

1Ayl § -
V7 #nthsny

bt
CIAD

NN

Gy,




