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Good afternoon, and welcome to our annual media luncheon as we prepare to begin our 149th academic year. The education of our students is the reason we exist. That’s a given. But Niagara University is about much more than educating individual students.  Since the time my religious community founded NU in 1856, we have been about making a difference through service.  I’d like to focus on that for a moment today because this institution’s importance to the local community is often overlooked.

In terms of economics, Niagara University has a tremendous impact on the area. The Commission on Independent Colleges and Universities estimates the value of that impact at $175 million. 

We are a major employer, providing hundreds of jobs for our faculty and staff members. At the same time, we have several companies under contract that employ hundreds more. In all, 1,000 people are working because of Niagara University. Our payroll alone amounts to some $23 million.

We also have a tremendous social impact on the community through our work in the schools and various service agencies. Last year, our students provided more than 46,000 hours of voluntary service. Nearly 30,000 of those hours were spent tutoring at-risk students in nine area school districts and other after-school sites. In addition, our students performed various service activities at more than 65 sites throughout Niagara and Erie counties and in Southern Ontario, assisting people with a variety of needs.

In recent years, our colleges have developed centers that are serving business and industry, helping school districts with their professional development needs, and training workers for the local hospitality industry.

Earlier this month, our Center for International Accounting Education and Research brought people from 15 different countries to Niagara Falls for its seventh annual conference. The center is helping area businesses to succeed in today’s global economy.

Our College of Education has established an Institute for Applied Learning to serve as the professional development arm of the college.  It provides an opportunity for the college to partner with school districts to plan and provide professional development for paraprofessionals, parents, teachers, faculty and administrators.  More details on the institute are contained in your press kits.

Our Hospitality Training and Research Center is in the second of a two-year visitor profile study for the Niagara Tourism and Convention Corporation. The center is also conducting hospitality management programs, in conjunction with Niagara County, to prepare line-level employees to step into supervisory roles. The county’s Workforce Investment Board is also funding hospitality development programs for unemployed or underemployed workers to prepare them for positions in the hospitality field. Customer-service training is also being provided for area businesses and for cultural organizations like the Albright-Knox Art Gallery. Similar training was provided for all employees of the Niagara Falls Conference Center.

In just two years of operation, our Family Business Center has established relationships with more than 50 family and privately owned businesses in Western New York and Southern Ontario, helping them meet their particular needs.

Our Environmental Leadership Institute is conducting research on tributaries of the Niagara River and using its geographic information systems lab to assist law enforcement officials in mapping criminal activity in the county. It is also involved with the Restoration Advisory for the Lake Ontario Ordnance Works and partnering with various groups to develop a fishing and birding trail along lakes Erie and Ontario. 

 

Our Center for Supply Chain Excellence is preparing for its sixth annual Supply Chain Management Conference, which has been expanded to include a number of supply-chair organizations from Western New York. The center seeks to satisfy the educational needs of the regional business community in the fields of logistics, transportation and management.

These are among the numerous ways in which we are serving the community, and we are bound to that commitment. In fact, two of the five goals in our strategic plan relate directly to serving the local community.

Just this past weekend, we had 250 people from the U.S. and Canada at our first Bi-National Disaster Preparedness Conference presented by our Border Community SERVICE program. The conference and the disaster drill that followed on Saturday were designed to increase the community’s ability to respond to disasters, whether man-made or natural. In this post 9/11 age, this is important work.

THE COLLEGES

Normally at this luncheon I say a few words about each of our colleges, but time does not permit that today. But last week I met with all of our deans and I was impressed by all of the wonderful and exciting things they are doing in their respective colleges to develop new programs and enhance the educational experience of our students.

I would like to note, however, that the four new chemistry and biology labs I spoke about last year are now up and running in support of our Center for Integrated Biological, Chemical and Technological Services. New York state, by the way, provided us with an additional $500,000 under the Gen*NY*sis program, bringing total funding to $2.5 million.

You can find some additional information in your packets about specific programs. 

ENROLLMENT

Our enrollment for the fall remains very strong.  Our projected full-time undergraduate enrollment is 2,750, compared to 2,708 last fall (a little less than a 2% increase). Since the fall of 2000, our full-time undergraduate population has increase 22%.

We expect 880 graduate students, 20 more than we had last year. The graduate population has increased by 30% since 2000.

Our total population should exceed 3,755, compared to 3,689 in 2004. Since 2000, the total population has increased by 19%. 

Approximately 735 first-year students will enroll this fall, a number similar to last fall.  Our retention appears to be excellent, and we have 100 more students than expected wanting to come back to live and study on campus this fall.

We do face some challenges as a result of our good enrollment and retention.  We have some students living in tripled rooms in our dorms, and our classroom space is very tight.  These are good challenges in that they come from our success in recruiting and retaining students, but we also are doing everything possible to make our students feel at home and to meet their needs.

CONCLUSION

When I began my presidency five and a half years ago, I spoke of my desire to collaborate with our neighbors in order to build and strengthen our local communities. I am pleased with the progress we have made, and I thank the faculty, staff and students of Niagara University for all they have done in that regard. Please know that it is our desire to continue doing even more.

