
SID #

(     )

1. 1.

2. 2.

3. 3.

4. 4.

5. 5.

6. 6. * 

ENG 100 INTRO TO LITERATURE (WI)

PHI 300 LEVEL

STUDENTS INTERESTED IN GOING INTO THE MBA PROGRAM  SHOULD 

ELECT TO TAKE COURSES IN PARENTHESES     

NATURAL SCIENCE ELEC (NS)

SOCIAL SCIENCE (ECO 101) (SS)

BUS 460 BUSINESS STRATEGY (WI)

B.S MANAGEMENT (With Human Resource Concentration)

MANAGEMENT MAJOR

COLLEGE #2:

COLLEGE #3:

NAME:

COURSE

GENERAL EDUCATION FOUNDATION COURSES

NUB 102 NU BEGINNINGS

[Not required for transfer students]

COLLEGE OF BUSINESS ADMINISTRATION CORE 

COURSE

QPA:

WRITING INTENSIVE 5

5.

FIN 320 MANAGERIAL FINANCE7.

4.

6.

PHI 105 INTRO TO PHILOSOPHY

WRT 100  WRITING & THINKING (WI) ACC 112 MANAGEMENT ACCOUNTING

S.H.COURSE

SEM HRS:COLLEGE #1:

QPA:

QPA:

S.H.

TOTAL HRS:

SEM HRS:

SEM HRS:

(     ) (     ) (     ) (     ) (     ) LEARN & SERVE

2.

ECO 102 MICROECONOMICS3.

MGT 271 MANAGEMENT PRINCIPLES

15-18.      
(Must take either MGT 342 or MGT 343 and may take both)

MGT 342 Staffing &Development

MKG 201 PRINCIPLES OF MARKETING

BUS 205 LEGAL ENVIRONMENT OF BUSINESS

HUMAN RESOURCE CONCENTRATION

11.

MGT 341 HUMAN RESOURCE MGT (WI)13.

12.

9.

10.

MGT 390 OPERATIONS & INFO SYSTEMS8.

BUSINESS ELECTIVES

*21. 

SEM HRS. SEM HRS.
20.

19.

BUSINESS ELECTIVE 

(MBA ELECTIVE)

BUSINESS ELECTIVE 

(MBA ELECTIVE)

BUS 120 INTRO or 

BUSINESS ELECTIVE

BUS 495 CO-OP or 

BUSINESS ELECTIVE

22.

REL 101 OR REL 103

REL 200 OR 300 LEVEL

PHI 206 ETHICS

ECO 300 LEVEL (ANY)

HUMANITIES ELEC (H)

MGT 344 EMPLOYMENT LAW14.

ANY FOUR OF FOLLOWING: 

MGT 302 PRODUCTION & 

MAT 201 BUSINESS STATISTICS (A)

MGT 317 International Management

FREE ELECTIVE

FREE ELECTIVE

MGT 343 Compensation & Development

MGT 315 Leadership & Teams

MGT 316 Conflict Mgt & Negotiation

Updated 6/2011

MINOR 2MINOR  

MINOR COURSE REQUIREMENTS

FREE ELECTIVE

CULTURAL DIVERSITY ELEC (CD)

MAT 107 BUSINESS CALCULUS (A)

CIS 232 MICRO APPLIC FOR BUS (A)

ENG 231 BUSINESS COMM (WI)

MGT 321 SUPPLY CHAIN 

DATE:

S.H.COURSECOURSE

GENERAL EDUCATION DISTRIBUTION COURSES

HIS 199 USA IN CONTEMP WORLD

BUS 231 BUSINESS STATISTICS II

COURSE

ACC 111 FINANCIAL ACCOUNTING1.

REL 200 OR 300 LEVEL
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6.
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*MGT 322 Procurement & 

Supply Management

MGT 323 Production & 

Quality

**
**

**
**

**
**

**
**

**
**

**
**

  M
U

ST
 C

H
O

O
SE

 3
 C

O
U

R
SE

S 
 *

**
**

**
**

**
**

**
**

**
**

**
*

MGT 327 Global Supply 

Chain

MGT 328 Logistics 

Technology & Cases

MGT 344 Employment 

Law & HRM Policies

IF not taken as 'Required 

Course'

MGT 314 Contemporary 

Issues

MGT 323 Production & 

Quality

MGT 324 Special Topics

MGT 343 Reward 

Systems & Performance 

Management

MGT 324 Special Topics
MGT 344 Employment 

Law & HRM Policies

MGT 315 Leadership and 

Teamwork

MGT 315 Leadership & 

Teamwork

MGT 316 Conflict 

Management & 

Negotiations

MGT 420 Directed 

Readings

MGT 327 Global Supply 

Chain

MGT 328 Logistics 

Technology & Cases

MGT 342 HRM Staffing & 

Development

MGT 343 Rewards 

Systems & Performance 

Management

IF not taken as 'Required 

Course'

**
**

**
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** MKG 325 International 

Marketing

FIN 360 Global Finance & 

Economics

MGT 327 Global Supply Chain
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MGT 316 Conflict 

Management & 

Negotiations

Foreign Language or Advised 

Elective

MKG 305 (Integrated 

Marketing Comm.) OR 

MKG 335 (Sales)

**
**

* 
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U
ST
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H

O
O
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 4

  *
*

**
* MGT 342 (Staffing & 

Development)     OR

ECO 305 Intermediate 

Microeconomics

MGT 343 (Reward 

Systems & Performance 

Management)

MGT 318 

Entrepreneurship

MGT 322 Procurement & 

Supply Management

MGT 461 Classics in 

Leadership

MGT 342 Staffing & 

Development

Human Resource Management

MANAGEMENT MAJOR
BUS 231

MGT 321

Integrated Management Supply Chain Management International Business

ECO 250
MKG 201
BUS 205

MGT 341

Statistics II
Money and Financial Markets

Supply Chain Logistics

Human Resource 

Management

Plus 4 Courses from the 3 Concentration Areas Listed Below

Marketing Principles
Legal Environment of Business


